
Become Beauty & Wellness Career Plan 
 

  
Design Principles 

 
The qualification requirements and reward structure of this career plan are 
designed to: 
 

• Be simple to understand. 
• Reward part-time and full-time people fairly for their time commitment to 

the business. 
• Reward retailing 
• Reward business development 
• Reward people for developing others 
• Reward consistent performance 

 
Plan Features 

 
Processing Frequency 
Commissions (Retail Profits) are paid monthly. 
All other bonuses are paid monthly. 
 
Compression 
This plan utilizes compression for all bonuses with the exception of the 
Leadership Bonus. 
 
Compression is a feature created to help maximize and stabilize monthly bonus 
income for qualified Team Leaders or higher title.  Compression happens when 
the plan moves a lower generation Team Leader or higher title (or lower level 
Advisor) into a higher position in order that an upline qualified Leader can receive 
the highest possible bonus payment based upon their performance. 
 
Demotions 
Title maintenance requirements are the same as for promotion.  Advisors that fail 
to meet the maintenance requirements of their title will be paid at the highest title 
that they qualify for each month. 
 
Advisors that fail to meet the maintenance requirements of their title for two (2) 
consecutive periods will be demoted to the highest title qualified for during the 
two (2) months. The demotion is effective the first day of the following period. 
 
Promotions 
All qualifications must be met for promotion to the specified title. The Team 
Leader title must meet the qualification requirements for two consecutive months. 
All other titles must meet qualification requirements for one month. The 



requirements of one title must be met before promoting to the next, but this may 
occur during the same period. 
 
Grace period 
A Team Leader or above title is entitled to a two (2) month grace period when a 
team member promotes to the title of Team Leader or above. The two (2) month 
grace period begins with the month of the promotion.  During the two (2) month 
grace period, the upline Team Leader or above will be required to fulfill a reduced 
set of requirements to maintain their title. If the upline Team Leader or above fails 
to meet the reduced requirements, they are subject to the normal demotion rules 
described above. 
 
The grace period qualifications are: 

1) $500 PV1 
2) 2 Bonus Qualified Advisors within the Team. 
3) $2,000 in Team Volume (TV).2 

 



Become Beauty, Health & Wellness 
Career Plan Qualifications and Benefits 

 
Career Plan Objectives 

 
The Become Beauty & Wellness career plan is based on three objectives: 
 

1. Part-time Advisors will be well rewarded for the time they spend sharing 
the company mission, products, and opportunity with others. 

2. Those who want to build a business by developing a strong, consistent 
sales organization will be rewarded with a lucrative bonus structure. 

3. Leaders who commit themselves to progressing through the performance 
levels of the Career Plan will achieve an income comparable to any 
company in the direct sales industry.  

 
Advisor 

 
All authorized independent sales people with Become Beauty & Wellness are 
called Advisors. At this beginning level of the Career Plan, you make your 
business profits as set out below:   
 
Advisor Qualifications:  

 
!  To become an Advisor you must have completed the Become Beauty & 

Wellness Advisor Agreement and any requirements therein. The 
completed agreement must have been received by Become Beauty, 
Health & Wellness.  

!  To be active and retain the position of Advisor, you must produce annual 
personal retail volume of no less than $1,000. 

 
Advisor Benefits: 

 
"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when 

personal sales are $2000 or more.3 
"  5% Double Retail Sales Bonus on all Personal Volume for the month 

when personal sales are $4000 or more.3 
"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 

personally sponsor. 
*An Advisor must be Bonus Qualified ($250 in personal sales volume in the 
month) in order to receive the Leadership Bonus. 



 
Team Leader 

 
As you mentor your personal recruits, you will begin to develop your team and 
will be eligible for bonuses based on the sales of your team. 

  
Team = All downline Advisors that are non-Promoted-Out Team Leaders or 
higher and are not in the downline of a Promoted-Out Team Leader or higher. 

 
Team Leader Qualifications: 

 
!  Produce a monthly minimum of $500 or more in Personal Volume.1

 
!  Achieve $ 4,000 of Team Volume for the month.2  
!  Have a minimum of three *Bonus Qualified Advisors on your Team for the 

month. 
!  Achieve these qualification levels for two consecutive months to qualify to 

advance to Team Leader. 
*A Bonus Qualified Advisor has a minimum of $250 in Personal Volume (PV) for 
the month. 
 
Team Leader Benefits: 
 

"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when sales 

are $2000 or more.3 

"  5% Double Retail Sales Bonus on all Personal Volume for the month 
when personal sales are $4000 or more.3 

"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 
personally sponsor. 

"  4% Team Bonus on the total retail sales of all downline Team members. 
 



Senior Team Leader 
 

As you grow your business, you will help and support members of your downline 
Team to qualify as Team Leaders themselves and to promote-out of your Team.  
When you succeed in helping another Team member to qualify as a Team 
Leader, you will qualify for the title and benefits of a Senior Team Leader. 

  
Senior Team Leader Qualifications: 

 
!  Produce a monthly minimum of $500 or more in Personal Volume. 1 
!  Achieve $ 5,000 of Team Volume for the month.2  
!  Have a minimum of three *Bonus Qualified Advisors on your Team for the 

month. 
!  Have one qualified promote-out Team Leader (or higher title) in your first 

generation. 
 

*A Bonus Qualified Advisor has a minimum of $250 in Personal Volume (PV) for 
the month. 

 
Senior Team Leader Benefits: 
 

"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when your 

PV is $2000 or more.3 
"  5% Double Retail Sales Bonus on all Personal Volume for the month 

when your PV is $4000 or more.3 
"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 

personally sponsor. 
"  4% Team Bonus on the total retail sales of all downline Team Members. 
"  3% First Generation Leadership Bonus on the total Team Volume of 

your qualified First Generation Team Leader’s Team. (or higher) 



Director 
 

When you are able to develop a second Team Leader from your team, you will 
promote to the title of Director. 

 
Director Qualifications: 

 
!  Produce a minimum of $500 or more in Personal Volume for the month.  
!  Have, at a minimum of three *Bonus Qualified Advisors in the Team for 

the month. 
!  Have $5,000 or more in Team Volume for the month.2 
!  Have two qualified promote-out Team Leaders (or higher title) in your first 

generation. 
*A Bonus Qualified Advisor has a minimum of $250 in Personal Volume (PV) for 
the month.  

 
Director Benefits:  

 
"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when your 

PV is $2000 or more.3 
"  5% Double Retail Sales Bonus on all Personal Volume for the month 

when your Personal Volume is $4000 or more.3 
"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 

personally sponsor. 
"  4% Team Bonus on your total personal Team Volume. 
"  3% First Generation Leadership Bonus on the total Team Volume of 

your qualified First Generation Team Leader’s Team. (or higher) 
"  2% Second Generation Leadership Bonus on the total Team Volume of 

your qualified Second Generation Team Leader’s Team. (or higher) 
"  $500/month for a car lease payment 



Senior Director 
 

Senior Director Qualifications: 
 
!  Produce a minimum of $500 Personal Volume for the month.  
!  Achieve a minimum of $5,000 of Team Volume for the month.2 
!  Have a minimum of three *Bonus Qualified Advisors on the Team for the 

month. 
!  Have four (4) qualified promote-out First Generation Team Leaders (or 

higher titles) for the month. 
*A Bonus Qualified Advisor has a minimum of $250 in Personal Volume (PV) for 
the month. 

 
Senior Director Benefits:  
 

"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when sales 

are $2000 or more.3 
"  5% Double Retail Sales Bonus on all Personal Volume for the month 

when your Personal Volume is $4000 or more.3 
"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 

personally sponsor. 
"  4% Team Bonus on the total Personal Volume of all downline Team 

Members. 
"  3% First Generation Leadership Bonus on the total Team Volume of 

your qualified First Generation Team Leader’s Team. (or higher) 
"  2% Second Generation Leadership Bonus on the total Team Volume of 

your qualified Second Generation Team Leader’s Team. (or higher) 
"  1% Third Generation Leadership Bonus on the Team Volume of all 

qualified third generation Team Leaders or Higher. 
"  $500/month for a car lease payment 



Executive Director 
 

Executive Director Qualifications: 
 
!  Produce a minimum of $2,000 Personal Volume for the month.  
!  Achieve a minimum of $5,000 of Team Volume for the month.2 

!  Have a minimum of three *Bonus Qualified Advisors on your Team for the 
month. 

!  Have six (6) qualified promote-out First Generation Team Leaders (or 
higher titles) for the month. 

!  Produce a minimum of $60,000 in total organizational volume for the 
month. 

*A Bonus Qualified Advisor has a minimum of $250 in Personal Volume (PV) for 
the month. 
Executive Director Benefits: 

"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when sales 

are $2000 or more.3 
"  5% Double Retail Sales Bonus on all Personal Volume for the month 

when your PV is $4000 or more.3 
"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 

personally sponsor. 
"  4% Team Bonus on the total Personal Volume of all downline Team 

Members. 
"  3% First Generation Leadership Bonus on the total Team Volume of 

your qualified First Generation Team Leader’s Team. (or higher) 
"  2% Second Generation Leadership Bonus on the total Team Volume of 

your qualified Second Generation Team Leader’s Team. (or higher) 
"  1% Third Generation Leadership Bonus on the Team Volume of all 

qualified third generation Team Leaders (or higher). 
"  $1,000 Executive Director Title Bonus 
"  $800/month for a car lease payment 



National Director 
 

Qualifications: 
 
!  Produce a minimum of $2,000 Personal Volume for the month. 
!  Achieve a minimum of $5,000 of Team Volume for the month.2 
!  Have a minimum of three *Bonus Qualified Advisors on the Team for the 

month. 
!  Have eight (8) qualified promote-out First Generation Team Leaders (or 

higher titles) for the month. 
!  Produce a minimum of $90,000 in organizational volume for the month. 

*A Bonus Qualified Advisor has a minimum of $250 in Personal Volume (PV) for 
the month. 
Benefits: 
 

"  20% profit on Retail Sales. 
"  5% Retail Sales Bonus on all Personal Volume for the month when sales 

are $2000 or more.3 
"  5% Double Retail Sales Bonus on all of your Personal Volume for the 

month when your PV is $4000 or more.3 
"  4% Leadership Bonus* on the Personal Volume of all Advisors that you 

personally sponsor. 
"  4% Team Bonus on the total Personal Volume of all downline Team 

Members. 
"  3% First Generation Leadership Bonus on the total Team Volume of 

your qualified First Generation Team Leader’s Team. (or higher) 
"  2% Second Generation Leadership Bonus on the total Team Volume of 

your qualified Second Generation Team Leader’s Team. (or higher) 
"  1% Third Generation Leadership Bonus on the Team Volume of all 

qualified third generation Team Leaders (or higher). 
"  $2,500 National Director Title Bonus 
"  $800/month for a car lease payment 

 
 



Title Qualification Summary 
 
Rank Description Personal 

VolumE1 
Bonus 

Qualified 
Advisors 

Team 
Volume2 

Qualified 
1st 

Generation 
Team 

Leaders 

Org. 
Volume 

1 Advisor      

2 Team Leader $500 3 $4,000   

3 Senior Team 
Leader 

$500 3 $5,000 1  

4 Director $500 3 $5,000 2  

5 Senior Director $500 3 $5,000 4  

6 Executive 
Director 

$2,000 3 $5,000 6 $60,000 

7 National Director $2,000 3 $5,000 8 $90,000 

 
Note: All bonus or payment percentages used in the Career Plan are as a 
percentage of the suggested retail price. 
 
Personal Volume (PV) 
The products purchased by an Advisor for personal use, plus the amount of 
qualified retail sales made during the commission period that is derived from 
purchases by the Advisor’s personal retail Autoship Customers and sales 
generated to retail customers attending the Advisor’s sales events.  Note that in 
order for an Advisor to meet her monthly PV requirement, no more than $200.00 
PV from her personal purchases will count toward her PV requirement.  Personal 
Volume excludes shipping, sales tax, hostess reward items, and any non-
qualified product. 
 
Bonus Qualified Advisors 
The number of Advisors or higher title, on the Team who have at least $250 in 
Personal Volume during the commission period. 
 
Team Volume (TV) 
An Advisor’s Personal Volume (PV) (up to a maximum of $200 per month may be 
derived from the Advisor’s personal purchases) and the Personal Volume (PV) of 
all downline Advisors, down to and excluding the first Team Leader in any leg. 
 
Qualified 1st Generation Team Leaders 
The number of 1st Generation fully qualified Team Leaders or higher title. 1st 
Generation indicates the 1st Team Leader or higher title in any leg. 



 
Organizational Volume (OV)  
An Advisor’s Team Volume (TV) and the TV of all downline Advisors who have 
promoted out of the Advisor’s downline by reaching the rank of Team Leader or 
higher.  
 



Commission and Bonus Summary 
 

Rank 
Order 

Descri
ption 

Retail 
Profit 

Sales 
Bonus 
$2000
+ PV3 

Double 
Sales 
Bonus 
$4000
PV3 

Leader
ship 

Bonus 

Team 
Bonus 

1St 
Gen 

Leader
ship 

Bonus 

2nd 
Gen 

Leader
ship 

Bonus 

3rd 
Gen 

Leader
ship 

Bonus 

Title 
Bonus 

Car 
Bonus 

1 Advisor 20% 5% 5% 4%*       

2 Team 
Leader 

20% 5% 5% 4% 4%      

3 Senior 
Team 

Leader 

20% 5% 5% 4% 4% 3%     

4 Director 20% 5% 5% 4% 4% 3% 2%   $500 

5 Senior 
Director 

20% 5% 5% 4% 4% 3% 2% 1%  $500 

6 Executive 
Director 

20% 5% 5% 4% 4% 3% 2% 1% $1,000 $800 

7 National 
Director 

20% 5% 5% 4% 4% 3% 2% 1% $2,500 $800 

 
Retail Profit 
Personal commission earned on the sale of qualified products at retail price. All 
Advisors earn retail profits regardless of title or status. 
 
Sales Bonus 
Paid on the total Personal Volume when an Advisor’s sales are $2, 000 or 
greater for the period. 
 
Double Sales Bonus 
Paid on the total Personal Volume when an Advisor’s sales are $4, 000 or 
greater for the period. 
 
Leadership Bonus 
All “Bonus Qualified” Advisors and higher title will receive this bonus on the PV of 
their personally sponsored Advisors. 
 
*Note: Advisor must be “Bonus Qualified” in order to receive this bonus. 
 
Team Bonus 
A bonus paid on the PV of all downline Advisors excluding Team Leaders or 
higher title and their Teams.  
 
1st Generation  Leadership Bonus 
A bonus paid on the PV of all downline Advisors beginning with and including the 
first downline Team Leader or higher title in a leg and ending with and excluding 
the second downline Team Leader or higher title in the leg. 



 
2nd Generation  Leadership Bonus 
A bonus paid on the PV of all downline Advisors beginning with and including the 
second downline Team Leader or higher title in a leg and ending with and 
excluding the third downline Team Leader or higher title in the leg. 
 
3rd Generation Leadership Bonus 
A bonus paid on the PV of all downline Advisors beginning with and including the 
Third downline Team Leader or higher title in a leg and ending with and 
excluding the fourth downline Team Leader or higher title in the leg. 
 
Title Bonus 
A bonus paid to Executive Directors and National Directors for maintaining their 
title requirements. 
 
                                                 
1 A maximum of $200.00 PV from an AdvisorÕs personal purchases may count toward 
her monthly $500 PV requirements.  For purposes of satisfying PV requirements, all 
remaining PV must be derived from purchases made by an AdvisorÕs personally 
sponsored Retail Autoship Customers and sales generated to retail customers at the 
AdvisorÕs sales events. 
2 A maximum of $200.00 PV from an AdvisorÕs personal purchases may count toward 
her monthly TV requirements.  All remaining TV must be derived from purchases made 
by an AdvisorÕs personally sponsored Retail Autoship Customers, sales generated to 
retail customers at the AdvisorÕs sales events, and by PV generated by the AdvisorÕs 
downline Advisors who have not promoted out to the level of Team Leader or higher. 
3
 A maximum of $200.00 PV from an AdvisorÕs personal purchases may count toward 

her PV Requirements for the Retail Sales Bonus and Double Retail Sales Bonus.  For 
purposes of satisfying PV requirements, all remaining PV must be derived from 
purchases made by an AdvisorÕs personally sponsored Retail Autoship Customers and 
sales generated to retail customers at the AdvisorÕs sales events. 
 


